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APPENDIX A 

 

 

POLICY: Rangitikei College Board of Trustees 

Child Protection Policy 

 

Rationale 

 Student safety and wellbeing is paramount. 

 This document is Rangitikei College’s commitment to protect vulnerable children from abuse and 
neglect through its actions, activities, and staff.  

 The college must ensure the safety of all students in its care and also adhere to the Vulnerable 
Children’s Act (2014).  It is intended to protect all children staff may encounter – including siblings, 
the children of adults accessing services and any other children encountered by staff 

 These guidelines apply to all staff that have direct or indirect contact with our students. (See 
Appendix for full definition.) 

 The college has a commitment to work together to produce the best possible outcomes for the 
child and to work towards continuous improvement in child protection practices.  Recognition of 
the culture of the family/whānau, its importance and the rights of family/whānau to participate in 
decision-making about their children and the rights of the child to participate in decision making 
are key aspects. 

 These Guidelines and Procedures are consistent with Child Youth & Family and Police Guidelines 
and future revisions will be checked for consistency with these organisations and the relevant 
legislation. 

 

Guidelines 

1. All staff will be made aware of this policy, associated procedures, and their obligations under the 
Vulnerable Children Act 2014.  New staff induction will include information about these. 

2. The college will provide training to all staff about child protection issues 

3. All appointments (permanent, fixed term, contractor, casual or volunteer) to positions that have 
direct and/or frequent contact with children or young people will be made in accordance with the 
requirements of the Vulnerable Children Act 2014.  These will include a safety check.  

4. No new staff member will start work until the safety check has been completed and is satisfactory 
to the Principal.  In rare situations, the Principal may provisionally allow an employee to commence 
work pending a return of a police vet as long as there are no other concerns.  In such cases the 
appointment will be conditional until a satisfactory police vet is received. 

5. The Principal will police vet all staff every three years (note that for registered teachers this check is 
undertaken by CANZ as a requirement for the issuing of a Practice Certificate) 

6. All volunteers who come into regular contact with students will need to be safety checked before 
they start their roles 

7. Guests do not need to be safety checked as long as they are working under the supervision of a 
staff member. 

8. No-one will have access to student information until they have been safety checked. 
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9. Any disclosures from children should be immediately referred to the Guidance Counsellor or, in 
his/her absence, an appropriate member of the Senior Leadership Team.  The Guidance Counsellor 
is the ‘designated person’ in terms of the Vulnerable Children Act 2014, and is responsible for 
providing support and advice to staff with concerns regarding the safety and wellbeing of a child or 
young person.  

10. Any issues relating to suspected child abuse should be managed using the college’s ‘Procedures: 
Suspected Child Abuse ‘. 

11. Historical allegations should be responded to in the same way as current ones, and with the same 
priority. 

12. Any organisation that provides services to our students on a regular basis, or where the student 
might be in close contact with an individual on an irregular basis, must have a Child Protection 
policy  

13. All personal information regarding students is to be treated as confidential. 

14. Staff should always maintain appropriate professional boundaries and avoid behaviour which might 
be misinterpreted by others.  Adults who work with children must therefore act in a way that is 
considered to be safe practice.  This includes the use of digital technologies.  Staff should ensure 
that all communications are transparent and open to scrutiny. 

15. When physical contact is made with a student this should be in response to their needs at the time, 
of limited duration and appropriate to their age, stage of development, ethnicity, background and 
the situation.  Staff should use their professional judgement at all times, take note of the student’s 
reaction or feelings, and use a level of contact and/or form of communication which is situationally 
appropriate. 

 

The college has Complaints Guidelines and Procedures which should be used if anyone suspects there is an 

inappropriate relationship existing between a staff member and a student. 

  

 

 

Chairperson:    _________________________________  Date:            

 

Next review date:  October 2021 

 
 
ASSOCIATED PROCEDURES: 
 

 Suspected Child Abuse Procedure 

 Safety Checking and Police Vetting Procedure 
 
(NB: Procedures are developed as part of school management.  The Board of Trustees will be informed of the 
development or revision of procedures derived from Board policies by the Principal.  For some especially significant 
procedures, these will be presented to the Board in full) 

 

 


